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AAH/MR  Division  Administrator 

Laurance  Carlson  came  on  board  March  3  as 
Mental  Health/Mental  Retardation  Division  Admi- 
nistrator. Dr.  Carlson's  position  will  entail  direct 
management  of  all  functional  programs  within  the 
Human  Services  Division  which  includes  mental 
health,  mental  retardation,  geriatrics,  alcohol  and 
drug  program  areas,  within  the  Department.  He 
will  be  involved  in  general  policy  decisions  involv- 
ing the  institutions  within  the  Department. 

Dr.  Carlson  was  born  in  Montana,  but  has  lived 
and  worked  in  several  other  states  including  Alaska, 
Idaho,  and  most  recently,  Oregon,  where  he  held 
the  position  of  Materials  Specialist  Teacher  Trainer 
at  the  University  of  Oregon  in  Eugene.  Prior  to  his 
employment  at  the  University,  Carlson  was  head  of 
the  Department  of  Special  Education  at  the  Uni- 
versity of  Idaho. 

Colorado  State  College  awarded  Dr.  Carlson  a 
Doctorate  of  Education  in  Special  Education  in 
1968.  Carlson's  Master  of  Education  was  earned  at 
the  University  of  Montana  and  his  B.A.  was  earned 
from  Colorado  State  College.  Carlson's  doctoral 
thesis  was  titled  "Law  and  Services  Relating  to 
Public  Schools'  Speech  and  Hearing  Programs  in 
Various  States"  and  was  published  in  Colorado 
Journal  of  Educational  Research.  Several  other  re- 
search projects  of  Carlson's  have  been  published  in 
professional  journals. 

Carlson  is  a  member  of  Phi  Delta  Kappa,  an 
honorary  education  society,  and  has  been  appointed 
to  Leaders  in  Education,  Who's  Who  in  the  West 
and  Community  Leaders  in  America. 


SCMRMHC 

The  South  Central  Montana  Regional  Mental 
Health  Center  is  pleased  to  announce  that  Bertram 
B.  Moss,  M.D.,  officially  assumed  his  duties  on  Jan- 
uary 5,  1976,  as  Medical  Consultant  to  our  Center. 
Doctor  Moss  attends  to  Center  patients  in  the 
psychiatric  unit  of  the  hospital,  conducts  group 
counseling  sessions  and  evaluates  medical  problems 
of  Center  patients.  Doctor  Moss  comes  from  Chica- 
go where  he  was  Chief  of  the  Division  of  Geriatric 
and  Long  Term  Care  Program  for  the  Illinois  De- 
partment of  Public  Health  and  Director  of  the  Divi- 
sion of  Clinical  Gerontology  as  well  as  Associate 
Professor  of  Medicine  at  the  Chicago  Medical 
School.  Previous  experience  of  Doctor  Moss  include 
Medical  Director  and  Administrator  of  long-term 
care  facilities  and  clinic  disease  hospitals,  as  well 
as  a  past-President  of  the  Academy  of  Psychosoma- 
tic Medicine. 


Planning  and  Management  Adm. 


Medical  —  Ethics  Workshop 

A  Medical-Ethics  Program  on  "Care  of  the  Dy- 
ing" will  be  included  in  a  Workshop  to  be  held  at 
the  Heritage  Inn,  Great  Falls,  Montana  on  May  8, 
1976,  according  to  John  Frankino,  Director  of  the 
Montana  Catholic  Conference.  Frankino  said,  "This 
is  the  third  Medical-Ethics  Workshop  offered  by 
the  Conferences'  Medical  Moral  Commission  and 
it  will  be  co-sponsored  by  the  Montana  Hospital 
Association,  Mountain  States  Regional  Medical  Pro- 
gram, Mountain  States  Health  Corporation  and 
Montana  Medical  Education  and  Foundation.  Last 
year's  program  centered  on  the  general  subject  of 
■"Ethical  Decisions  in  Health  Care"  and  emphasized 
on  the  ethical  implications  of  brain  death  and  pas- 
toral care  in  hospitals." 

This  year's  workshop  will  cover  such  topics  as: 
allowing  to  die — ordinary/extraordinary  means  and 
a  session  which  will  include  a  review  of  the  medical 
questions  and  an  overview  of  various  ethical  posi- 
tions being  advanced  today  in  abortion  and  steri- 
lization. 

"The  faculty  will  be  outstanding,"  Frankino  said. 
"It  will  feature  Dr.  Andre  Hellegers,  Director  of  the 
Joseph  and  Rose  Kennedy  Institute  for  the  Study 
of  Human  Reproduction  and  Btoethics  and  Rev. 
Richard  McCormick,  S.J.,  Professor  of  Christian 
Ethics,  Kennedy  Institute  Center  for  Bioethics — both 
of  Georgetown   University." 

Although  the  workshop  will  be  of  special  interest 
to  people  involved  in  Health  Care,  Ministry  and 
Law,  the  sessions  will  be  open  to  the  public.  Fran- 
kino noted,  "We  hope  that  everyone  interested  in 
these  topics  will  attend.  It  is  not  often  that  visiting 
faculty  of  this  calibre  come  to  Montana  and  thus 
the  workshop  will  be  open  to  anyone  who  would 
like  to  take  advantage  of  this  opportunity." 

For  further  pre-registratlon,  contact  the  Montana 
Catholic  Conference,  Box  404,  Helena,  Montana 
59601  or  the  Montana  Hospital  Association,  1720 
9th  Avenue,  Helena,  Montana  59601. 


William  Halley  began  work  February  1 9,  1 976 
as  Administrator  of  Planning  and  Management.  Dr. 
Halley's  responsibilities  will  include  providing 
sound,  professional  information  and  advice  to  the 
Director  to  aid  him  in  making  management  deci- 
sions. Halley  will  also  supervise  the  Planning  and 
Management  Services  Division  which  is  comprised 
of  nine  bureaus,  specializing  in  personnel,  fiscal, 
reimbursement,  legal,  information,  medical,  dietary, 
facilities  and  evaluation  services.  These  bureaus, 
under  Halley's  supervision,  will  provide  direct  sup- 
port to  institutions  by  facilities  planning,  budget 
development,  accounting  systems,  information  sys- 
tems, dietary  planning,  and  legal  help. 

Dr.  Halley  has  over  ten  years  successful  experi- 
ence in  executive  positions,  ability  in  organizational 
analysis,  skills  in  international  operations  and  a 
broad  academic  background  Halley  earned  his  Doc- 
torate of  Philosophy  at  the  University  of  Oregon  and 
his  B.  A.  at  Whitman  College  in  Washington.  Halley 
has  worked  extensively  abroad,  in  Europe,  the  Near 
East  and  Asia.  His  most  recent  employment  has 
been  with  the  Northwest  Regional  Resource  Center 
(which  provides  assistance  to  Montana  programs) 
developing  improved  service  delivery  system,  with 
special  focus  on  rural  and  sparsely-populated  areas. 

Dr.  Halley  is  married,  his  wife  Greg  also  holds  a 
Doctorate  of  Philosophy  from  the  University  of 
Oregon  with  specialization  in  assistance  to  handi- 
capped children.  The  Halleys  have  one  child,  a  son. 

Galen  Super  Needed 

The  State  of  Montana,  Department  of  Institutions, 
is  in  the  process  of  recruiting  into  the  position  of 
Superintendent  at  Galen  State  Hospital.  The  posi- 
tion requires  a  medical  degree  and  appropriate 
experience. 

You  might  be  able  to  offer  us  some  help  in  that 
you  may  know  of  some  contacts  who  would  be  in- 
terested in  making  application  for  such  a  position. 
The  position  is  the  chief  administrative  officer  of  the 
institution  and  as  such  has  responsibility  for  program 
and  program  development  at  Galen. 

Should  you  have  an  interest  in  this  position,  or 
should  you  know  of  someone  who  would  be  inter- 
ested, we  would  be  most  appreciative  of  hearing 
from   you. 

Please  address  any  reply  to:  T.  L.  Gooch,  Person- 
nel Division,  Department  of  Institutions,  1539  llth 
Avenue,   Helena,   Montana   59601. 


William  Halley 


All  contributions  to  the  Department  Newsletter 
will  be  appreciated.  Anything  short  of  pornography 
will  be  published  including  classified  ads,  letter 
to  the  editor,  suggestions  for  articles  and  general 
information.  We  ask  that  you  make  an  effort  to 
meet  the  deadline  for  the  issue  you  would  like  the 
material  to  appear  in.  Send  all  contributions  to 
Newsletter  Staff,  Department  of  Institutions,  1539 
llth    Avenue,    Helena,    Montana. 

DEADLINE 
ISSUE  FOR  ARTICLES 

January  December   26 

February  January   25 

March  February   25 

April  March  25 

May  April  25 

June  May   25 

Director  Robert    Mattson 

Address:    1539    llth   Ave.,   Helena,    MT   59601 
449-3930 


New  BRSH  Staff    better* 


Dr.  Natividad 
Paula  Willtimt,    Dick  Moore 

Richard  Moore  began  work  at  BRSH  in  early 
January  as  Director  of  Treatment  and  Evaluation 
and  administrator  of  the  hospital.  He,  his  wife 
Barbara  and  two  sons,  Ricky  9,  and  Scott,  4,  will  be 
settling  in  either  the  Boulder  or  Helena  area,  once 
they  find  a  house. 

Moore  has  been  in  the  field  of  hospital  adminis- 
tration for  12  years.  Most  recently,  he  was  a  con- 
sultant administrator  to  a  400-bed,  proprietary  hos- 
pital, Medical  City  Dallas  Hospital  in  Dallas,  Texas. 
Previously,  he  was  administrator  of  Torrance  Me- 
morial Hospital  in  Torrance  Memorial  Hospital  in 
Torrance,  California,  for  two  years  and  before  that, 
administrator  of  Casa  Colina  Hospital  in  Pomona, 
California. 

He  holds  a  Bachelor  of  Science  Degree  in  finance 
from  the  University  of  California  at  Los  Angeles  and 
a  Master  of  Arts  Degree  in  hospital  administration 
from  the  University  of  Iowa.  He  did  his  residency  in 
hospital  administration  at  the  University  of  Califor- 
nia Medical  Center  in  San  Francisco. 

Moore  is  a  member  of  the  American  College  of 
Hospital  Administrators.  The  American  Hospital  As- 
sociation and  The  American  Association  of  Reha- 
bilitation Facilities. 

We  wanted  to  leave  the  hustle-bustle  of  the  cities 
and  raise  our  children  in  a  more  appropriate  en- 
vironment," Moore  said  in  explaining  his  move  to 
Montana. 

"Also,  I  am  interested  in  longer  term  care  facili- 
ties because  you  can  get  to  know  patients  and  staff 
and  thereby  develop  a  feeling  of  team  work 
amongst  them." 

Mt.  View  Psych. 
Presenting  Paper 

Dr.  Dwight  Leonard,  Psychologist,  Mountain  View 
School  will  be  reading  a  paper  entitled  "WISC 
pattern  analysis:  A  comparison  of  WISC  scoring 
methods  for  the  diagnosis  of  minimal  brain  dys- 
function in  children,"  at  the  Midwestern  Psycholo- 
gical Association  Meeting,  May  7,  in  Chicago.  Mr. 
Richard  Ruth  of  the  Psychology  Department  at 
Warm  Springs  State  Hospital  is  coauthor. 

The  paper  deals  with  the  use  of  the  Wechsler 
Intelligence  Scale  for  Children  as  a  device  for  diag- 
nosing brain  dysfunction.  Eight  different  WISC 
scoring  methods  used  for  diagnosing  minimal  brain 
dysfunction  (MBD)  were  mathematically  formalized. 
Using  discriminant  analysis,  two  of  the  methods 
were  able  to  significantly  distinguish  the  MBD  from 
the  emotionally  disturbed  group  of  children.  Two 
other  methods  were  predictive  of  emotional  dis- 
turbance instead  of  MBD. 

This  research  is  intended  to  help  psychologists 
better  diagnose  intellectual  deficits  and  distinguish 
those  deficits  from  those  caused  by  emotional 
disturbance. 


We  are  happy  to  welcome  both  Paula  Williams 
and  Dr.  P.  A.  Natividad  to  our  staff  and  to  the 
community  of  Boulder. 

Dr.  P.  A.  Natividad  began  work  at  BRS&H  last 
month,  coming  here  from  Cloverport,  Kentucky, 
where  he  has  been  a  general  practitioner  for  the 
pasr  four  years.  He  traveled  through  Montana  en 
route  to  the  Spokane  World's  Fair  in  1974.  On  that 
trip,  he  stopped  in  Montana  for  a  week  and  decided 
he  would  like  to  live  here  as  soon  as  an  opportunity 
opened  up. 

Dr.  Natlvidad's  career  includes  general  practice  in 
the  Philippines,  where  he  is  from  and  4'/2  years  as 
Assistant  Superintendent  at  West  Virginia  Emer- 
gency Hospitals  in  Welch,  West  Virginia. 

His  medical  schooling  began  at  the  University  of 
Santo  Tomas  in  Manila,  Philippines.  He  underwent 
five  years  of  medical  training  in  the  U.S.  with  a 
year's  Internship  at  Our  Lady  of  Victory  Hospital  in 
Lackawanna,  N.Y.,  general  practice  residency  for 
two  years  at  Rogers  Memorial  Hospital  in  Washing- 
ton, D.C.,  and  two  more  years  of  general  surgery 
residency  at  Mercy  Hospital  in  Denver,  Colorado. 

Dr.  Natividad  is  a  United  States  citizen  and  lives 
in   Boulder. 

Paula  Williams  recently  joined  our  staff  as  dieti- 
cian. She  will  work  with  the  medical  team  under 
treatment  and  evaluation  director  Dick  Moore  and 
will  also  function  as  an  advisor  to  Food  Service 
Director   Don    Raymond. 

Williams,  a  native  of  Casper,  Wyo.,  received  a 
bachelor's  degree  in  dietetics  from  the  University 
of  Wyoming  in  Laramie  and  spent  a  12-month 
dietetic  internship  at  the  Yale-New  Haven  Medical 
Center  in  New  Haven,  Conn.  Her  internship  in- 
cluded training  in  budgeting  and  supervision  of 
employees  as  well  as  menu  planning  and  therapeutic 
diet.  While  in  New  Haven,  Williams  was  a  dietetic 
consultant  for  a  nursing  facility.     (   _ 

Williams,  Dr.  Taubenberger  and  Dr.  Natividad  re- 
cently completed  a  diet  manual.  One  long  range 
goai  for  her  and  the  doctors  is  to  evaluate  resi- 
dents' nutritional  status,  e.g.,  abilities  to  chew  and 
swallow,  to  analyze  where  therapeutic  diets  can  be 
improved  upon.  Another  goal  is  to  work  with  occu- 
pational therapy  and  physical  therapy  staffs  on 
problems  like  teaching  residents  to  chew. 

Changes  Made  at 
Pine  Hills  School 

Don  Holladay,  Superintendent  of  Pine  Hills  School 
has  announced  several  changes  to  be  made  to  the 
Clark  program  (the  maximum  security  unit)  at  the 
school. 

The  original  Phase  I  cells,  the  most  restrictive  and 
oldest  cells  are  no  longer  in  use.  Instead,  the  original 
Phase  II  cells,  which  are  newer  and  better  equipped 
will  be  designated  as  Phase  I.  The  original  Phase  III 
cells,  which  are  daylight,  new,  individual  rooms  will 
be  designated  as  the  new  Phase  II  cells.  Phase  III 
of  the  new  arrangement  is  Lewis  Lodge,  an 
open  lodge.  Lewis  Lodge  is  called  Lewis  & 
Clark  Lodge.  Boys  in  Lewis  and  Clark  Lodge  shall 
continue  to  receive  Beaver  pay.  The  new  system 
should  allow  greater  flexibility  in  dealing  with  dis- 
ciplinary problems.  Boys  in  Phase  III  may  be  assigned 
to  school,  work  detail,  or  Phase  I  or  III  during  the 
daytime. 

An  additional  change  that  will  be  made  is 
the  frequency  of  meetings  of  the  Adjustment  Com- 
mittee, The  committee  will  now  meet  twice  per 
week,  to  make  possible  more  current  evaluations 
and  decisions  to  transfer  residents  into  a  more 
appropriate  situation.  The  counselors  will  be  working 
with  each  individual  boy  so  that  the  Adjust- 
ment Committee  will  have  information  upon  which 
to  base  their  decisions  on  transferring  the  boys  from 
Lewis  and  Clark  Lodge  and  each  case  will  be  judged 
on  its  own  merits  and  handled  separately. 

These  changes  have  been  implemented  as  of 
March   I 


MHC  and  Drug  A I  Program 
Cooperation 

Too  frequently,  I  have  observed  in  other  geologi- 
cal areas  that  mental  health  centers  and  alcohol  and 
drug  programs  work  completely  independently  of 
one  another  to  the  detriment  of  both.  We  are  for- 
tunate  to  have  overcome  this  difficulty  in  Plenty- 
wood.  This  satellite  center  and  the  District  One  Al- 
cohol and  Drug  Abuse  Office  share  the  same  wait- 
ing room.  A  good  working  relationship  existed  prior 
to  this  sharing;  however,  the  proximity  has  further 
facilitated   collaboration   between   the   agencies. 

Through  this  cooperation,  a  joint  therapy  group 
was  formed.  Ron  Hjelmstad,  alcohol  and  drug  coun- 
selor, and  myself  were  co-leaders  of  a  group  con- 
sisting of  alcoholics  and  their  spouses.  Throughout 
the  duration  of  our  group,  it  became  apparent  that 
our  areas  of  specialization  complimented  each 
other.  The  results  obtained  were  quite  gratifying, 
and,  subsequently,  plans  for  a  similar  group  are  in 
the  near  future. 

The  Eastern  Montana  Mental  Health  Center's 
Glasgow  office  (including  Plentywood's  satellite  of- 
fice) and  the  District  One  Alcohol  and  Drug  Pro- 
gram share  the  same  service  catchment  area.  As  a 
result  of  this  common  ground  and  an  interest  in 
Improving  relations,  a  joint  staff  meeting  has  been 
called  to  clarify  our  programs'  objectives.  I  am 
optimistic  about  this  meeting  and  hope  they  can 
occur  on  a  regular  basis. 

We,  at  the  Community  tvlental  Health  Centers, 
have  frequent  contact  with  alcohol  and  drug  related 
problems.  These  are  most  often  difficult  and  time 
consuming  cases.  As  a  result  of  the  ever-increasing 
number  of  clients  that  I  work  with,  it  would  be  totally 
impossible  to  devote  the  time  necessary  to  deal 
effectively  with  such  problems,  without  making  sac- 
rifices in  other  areas  I  deem  important.  Cooperation 
between  our  two  agencies  allows  me  to  refer  these 
problems,  knowing  they  will  receive  the  necessary 
attention. 

In  Plentywood,  the  standing  agreement  between 
the  local  alcoliol  and  drug  counselor  and  myself  is 
one  of  working  cooperation.  I  refer  the  chemical 
related  problems  to  him,  and  he  reciprocates  by 
doing  the  same  with  the  problems  that  are  more 
psychological  in  nature.  In  problems  involving  an 
interaction  of  the  two,  we  frequently  work  together, 
seeing  the  client  jointly.  This  seems  quite  beneficial, 
allowing  both  of  us  to  combine  our  areas  of  knowl- 
edge in  dealing  with  a  client. 

Often,  in  order  to  halt  substance  related  problems 
early  in  their  development,  counselors  spend  a  great 
deal  of  time  making  home  visits  and  working  with 
spouses.  In  my  opinion,  this  is  the  same  goal  we  are 
attempting  to  accomplish  with  mental  health  prob- 
lems, halting  them  as  early  as  possible  in  their 
developmental  stage,  before  they  develop  into  a 
severe   degree   of   psychopathology. 

A  good  level  of  collaboration  begins  by  getting 
to  know  each  other,  then  accepting  the  similarity  of 
our  programs'  goals.  I  would  like  to  encourage 
mental  health  professionals  to  take  the  initial  step 
in  getting  acquainted  with  their  alcohol  and  drug 
counselors.  The  end  result  can  be  added  support  to 
each  of  our  programs,  as  well  as  increasing  our 
effectiveness  as  helping   agencies. 

Bill  McFarren,  Psychologist 
EMRMHC,  Plentywood,  MT. 


Distar  and  Corrective  Reading 


I  place  economy  among  the  first  and  most  import- 
ant virtues,  and  public  debt  as  the  greatest  of 
dangers  to  be  feared.  To  preserve  our  independ- 
ence, we  must  not  let  our  rulers  load  us  with  per- 
petual debt.  If  we  run  into  such  debts,  we  must  be 
taxed  in  our  meat  and  drink,  in  our  necessities  and 
in  our  amusements.  If  we  can  prevent  the  govern- 
ment from  wasting  the  labor  of  the  people,  under 
the  pretense  of  caring  for  them,  they  will  be  happy. 
— Thomas  Jefferson 


The  Department,  on  February  16-18,  sponsored  a 
Distar  and  Corrective  Reading  Workshop.  Ms. 
Linda  Carnine  from  the  Engelmann-Becker  Corpora- 
tion at  Eugene,  Oregon  provided  training  for  basic 
skills  teachers  from  several  institutions. 

The  Distar  Reading  program  is  designed  for  pre- 
readers  through  1st  or  2nd  graders.  It  is  a  highly 
structured  programmed  reading  course  designed  to 
eliminate  confusing  language  by  teachers.  Correc- 
tive Reading  is  designed  for  older  readers,  grades 
4-12  who  are  considered  poor  readers  and  have 
trouble  decoding  what  they  are  reading. 

The  Department  is  hoping  to  hold  a  follow-up 
workshop  sometime  later  in  the  year.  Teachers  in- 
terested in  either  of  these  programs  should  contact 
the  Research  and  Evaluation  Division. 

WSSH  to  Reduce 
Absenteeism 

Beginning  in  February,  an  award  program  is  be- 
ing implemented  to  the  Region  or  Pool  with  the 
least  absenteeism  (sick  or  absent  without  pay).  This 
will  be  computed  at  the  end  of  each  month,  using 
a  ratio  of  number  of  employees  in  the  specific  area 
to  number  of  absent  or  sick  days  used. 

The  purpose  of  this  award,  initiated  by  Warm 
Springs  Independent  Union,  is  to  attempt  to  cut 
down  on  absenteeism  which  results  in  staffing  short- 
ages, thus  endangering  patient  care  and  placing  un- 
fair burdens  upon  remaining  nursing  staff,  as  well  as 
creating  a  hazardous  situation  for  both  patients  and 
employees. 

The  monthly  award  will  be  as  follows: 

1.  Memorandum  of  Commendation  issued  to  the 
winning  Region  or  Pool  by  the  Director  of  Nursing. 
In  addition,  all  areas  will  be  given  their  standing. 

2.  Bulletin  board  in  Nursing  Department  entrances 
will  feature  "REGION  OF  THE   MONTH." 

3.  $50.00  cash  award  will  be  presented  the  "RE- 
GION OF  THE  MONTH"  by  the  Warm  Springs 
Independent  Union. 

4.  Director  of  Nursing  Award — The  region  with  the 
least  absenteeism  at  the  end  of  six  months  will  be 
honored  at  a  reception  at  which  time  the  Director 
of  Nursing  will  present  them  with  a  $25.00  gift  for 
the  patients  in  that  Region. 


BRSH  Finalizes 
Training  Contract 

BRS&H  has  finalized  a  contract  with  Teaching 
Research  in  Monmouth,  Oregon,  to  help  set  up  this 
institution  on  a  training  model.  Teaching  Research 
is  a  division  of  the  Oregon  State  System  of  Higher 
Education  involved  in,  among  other  things,  develop- 
ing model  programs  for  the  exceptional  child.  It  is 
funded  by  both  state  and  federal  monies. 

*  *     * 

BRS&H  and  Teaching  Research  staff  will  be  work- 
ing together  to  make  this  a  nationally  recognized 
model  facility  for  care  and   treatment  of  retarded 

citizens. 

*  *     * 

In  recent  weeks,  close  to  20  staff  members  have 
gone  to  Monmouth  for  weeklong  training  sessions. 
In  March,  Teaching  Research  will  send  staff  to 
Boulder  to  help  improve  a  training  center  for  staff 
who  provide  training  and/or  treatment  services  to 
our  handicapped  in  a  special  classroom  and  follow- 
up  in  the  cottages  where  employees  will  receive 
further  instruction  and  evaluation  of  their  perform- 
ance. 

Teaching  Research  is  involved  in  numerous  fed- 
eral and  state  programs.  As  an  example  of  their 
work,  the  Bureau  of  Education  for  the  Handicapped, 
a  division  of  the  Department  of  Health,  Education, 
and  Welfare,  has  awarded  them  four  training  model 
grants:  I.  To  develop  a  group  home  model  for  emo- 
tionally disturbed  adolescents.  2.  To  train  personnel 
to  work  in  group  homes  with  severely  handicapped 
clients.  3.  To  train  parents  to  work  with  their  handi- 
capped children  in  the  home.  4.  To  train  teachers, 
resource  people  and  administrators  to  provide 
training  to  severely  handicapped  children  in  school. 

Teaching  Research  focuses  on  skill  training  with 
on-site  follow-up  to  allow  for  individual  adaptations. 
BRS&H  is  a  unique  institution  so  Teaching  Research 
will  cater  its'  services  to  our  needs. 

The  contract  will  be  a  long  term  one,  lasting 
through  the  current  biennium  and  probably  into  the 
next  one,  according  to  Superintendent  William 
Conyard. 


Guide  to  Employee  Performance  Appraisal 


FAR  IN  EXCESS  OF 
JOB  REQUIREMENTS 


EXCEEDS  JOB 
REQUIREMENTS 


DEGREE  OF  PERFORMANCE 

MEETS  JOB 
REQUIREMENTS 


NEEDS  DOES  NOT  MEET 

IMPROVEMENT  MINIMUM  REQUIREMENTS 


LEAPS  TALL  BUILDINGS  IN 
A  SINGLE  BOUND 


LEAPS  TALL  BUILDINGS  WITH  CAN  LEAP  SHORT  BUILDINGS  BUMPS  INTO  BUILDINGS  CANNOT  RECOGNIZE  BUILDINGS 

A  RUNNING  START  IF  PRODDED 


IS  FASTER  THAN  A  SPEEDING  IS  AS  FAST  AS  A  SPEEDING 

BULLET  BULLET 


WOULD  YOU  BELIEVE  A  SLOW  MISFIRES  FREQUENTLY  WOUNDS  SELF  WHEN  HANDLING 

BULLET?  GUNS 


IS  STRONGER  THAN  A 
LOCOMOTIVE 


IS  AS  STRONG  AS  A  BULL  ALMOST  AS  STRONG  AS  A  BULL       SHOOTS  THE  BULL  SMELLS  LIKE  A  BULL 

ELEPHANT 


WALKS  ON  WATER 


KEEPS  HEAD  ABOVE  WATER  WASHES  WITH  WATER 


DRINKS  WATER 


PASSES  WATER  IN  EMERGENCIES 


TALKS  WITH  GOD 


TALKS  WITH  THE  ANGELS  TALKS  WITH  HIMSELF 


ARGUES  WITH  HIMSELF  LOSES  ARGUMENTS  WITH  HIMSELF 


Missoula  MHC  Service      ¥▲¥▲¥▲ 

'estern     Montana     Regional     Community         nostic  Service   in   Missoula,  then   the   screening   and  V       ^^^P  ^^  ^r^f 


The  Western  Montana  Regional  Community 
Mental  Health  Center,  as  the  recent  recipient  of 
federal  revenue  sharing  monies  provided  through 
the  State  Department  of  Institutions,  is  initiating  a 
Diagnostic,  Screening,  and  Evaluation  Service.  The 
principal  intent  of  this  Service  is  to  assist  the  com- 
munities throughout  Western  Montana  to  make  ap- 
propriate disposition  of  residents  being  considered 
for  admission  to  Warm  Springs  State  Hospital,  Pine 
Hills  School,  Mountain  View  School,  the  Galen  State 
Hospital  Alcohol  and  Drug  Program,  and  Swan  River 
Youth  Forest  Camp.  Problems  relative  to  mental 
retardation  should  not  be  referred. 

WHY?  Proper  diagnosis  and  evaluation,  with  re- 
commendations for  appropriate  therapeutic  treat 
ment,  can  significantly  reduce  unnecessary  admis- 
sions to  our  State  Institutions.  Services  available 
within  the  Region  can  be  provided  at  less  expense, 
at  greater  convenience  to  the  parties  involved,  and 
with  higher  expectation  that  recommendations  may 
be  made  consistent  with   available   resources. 

WHO?  Any  individual  being  considered  for 
placement  into  one  of  Montana's  Institutions  noted 
above  should  first  be  referred  to  Mental  Health 
Center  personnel  in  the  county  of  residence.  All 
residents  of  Lincoln,  Sanders,  Flathead,  Lake,  Raval- 
li, Missoula,  and  Mineral  counties  are  eligible  for 
services.  Referrals  of  special  cases  from  Regions  II 
and  IV  of  the  State  Mental  Health  Plan  will  also  be 
considered  on  recommendation  of  the  Regional 
Mental  Health   Center  Administration. 

WHERE?  Referrals  should  be  made  to  the  com- 
munity Mental  Health  Center  Office  in  your  county. 
If  your  county  professional   recommends  the   Diag- 


nostic Service  in  Missoula,  then  the  screening  and 
evaluation  will  be  performed  with  consideration 
given  to  community  resources  and  individual  prob- 
lems of  the  client.  Information  regarding  procedures 
may  be  obtained  from  each  of  the  Center's  satellite 
offices  or  by  calling  the  central  office  in   Missoula. 


Hamilton  . 


Thompson  Falls 
Ronan  


Kalispell 
Libby  _ 
Missoula 


363-1051 
827-3640 
676-8500 
755-6262 
293-6513 
.543-5177 


HOW?  Professional  staff  available  for  this  service 
include:  psychiatrists,  psychologists,  social  workers, 
physicians,  and  appropriate  consultants.  Staff  will 
be  utilized  according  to  individual  case  needs.  Hous- 
ing depending  upon  the  circumstances  of  the  in- 
dividual being  evaluated,  can  be  arranged  by  Unit 
personnel  within  a  short  term  foster  care  facility,  St. 
Patrick's  Hospital,  the  Missoula  County  Jail,  or  local 
motels. 

WHEN?  The  Unit  will  be  open  Monday  through 
Friday.  8:00-5:00. 

COST?  Financial  arrangements  should  be  clari- 
fied prior  to  admission  into  this  Unit.  Custody  at 
the  jail  will  be  charged  at  the  rate  of  $9.50  per  day. 
It  is  anticipated  that  most  evaluations  within  the 
Unit  will  be  completed  within  a  five  day  period  from 
entry  into  service. 


VALEMTIME 

I  hope  you  lose  your  rabbit's  foot, 
And  moy  your  chimney  plug  with  soot, 
May  your  buttons  pop  and  your  zipper  stick, 
Horrible  hangovers,  may  your  razor  nick 
I  hope  you  don't  have  socks  that  match, 
Weeds  in  your  flowers,  your  gate  won't 

latch, 
Two  flat  tires,  a  car  you  can't  start, 
May  you  meet  a  girl  who  has  no  heart1 
I  wish  you  shorts  two  sizes  small, 
A  leaky  roof  that  stains  your  wall 
And  warps  the  floor  A  lumpy  bed, 
May  the  rest  of  your  hair  fall  off  your  head ' 
Late  appointments  — an  icy  walk, 
Threats  of  lawsuits,  mules  that  balk, 
Rain  on  picnics,  no  fish  on  your  pole, 
May  you  never  have  an  ace  in  the  hole1 
I   hope  your  dog  bites  and  your  cat  has 

kittens, 
May  you  be  caught  in  the  snow  without 

mittens, 
And  when  you  really  feel  disgusted, 
I  wish  you'd  wish  we  wasn't  busted1 

— Author's  name  withheld  by  request — 

VAWA 
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